
U.S. Department Labor omb Control no. 1205-4134 

Employment and Training Administration Expiration Date: March 31 , 201 B 

Agricultural and Food Proceasing Clearance Order ETA Form 790 
Orden de Empleo para Obrero»rrrabajadorea Agricolas y Procesamlar^to de AMmentoa 


tPrint or typo In each field block - To include additional information, go to block K 28 - Pleaio follow Step-By-Step Instructions^ 

(Favor de user letra de molde en le eolicitud - Pare incluir informecWn adicionel vea el purto # JB - favor de seeulr lee metraeciooBB paBO-a-paio) 


1. Employer's and/or Agent's Name and Address (Number, Street, City, State 
and Zip Coda / Nombre y Direccidn del Empleador/Palrbn y/o Agerte 
(Numero, Calle, Ciudad. Estado y Codigo Postal): 

Marin J, Corp. 

2148 N. Torrington Rd, 

Avon Park, FL 33825 

a) Federal Employer Identification Number (FEIN) / Numero federal de 
Identificacldn del Empleadoc 



b) Telsphore Number / NumerodeTelefono: 

c) Fax Number / Numero de Fax: 

HfA 

d) E-mail Address / Diraccieifi de Correo Electrdrico: 


2. Address and Directions to Work Site / Domidlio y Dimcciones al iugar de 
trabajo: 

Marin J, Corp. will be working in Dunklin County in the state of Missouri. 
The harvesting ilinerarary with address to work site can be found in 
Attachment #2. 


Marin J, Corp. trabajara en el condado de Dunklin en el estado de 
Missouri El itenirario de oosecha con los domicilios de trabajo astan 
adjuntos en accesroio #2. 


Nos, 4 through 8 for STATE USE ONLY 

Numeros 4 a 8 para USO ESTATAL 

i SOC (O‘NET/0ES) Occupational 

5. Job Order No. / Num, de Orden de 

Code / Cddigo Industrial: 

Empleo: 

a. SOC (ONET/OES) Occupational 


Title / Titulo Ocupacional 

k ^ ■ -L_-_ 


6. Address of Order Holding Office (include Telephone number) t Direccidn de 
la Oficina donde se radtco la oferta (inoluya el niimero da teiafono); 


a. Name of Local Office Representative (include direct dial telephone 
number) / Nombre del Represeniante de la Oficina Local (Incluya d 
niimero de tel^fono de su line a directa). 


7. Cleararwe Order Issue Date / Fecha de Emistdn de la Orden de Empleo: 


8. Job Order Expiration Date / Fecha de Vencimiento o Expiradon de la Orden 
de Empleo: 

9. Anticipated Period of Employment / Periodo anticipadoo previsto de Empleo. 

From/Desde: 06/25/2018 To/Hasta: 10/20/2018 

10. Number of Workers Raquesied / Numerode Trabajadores Solicitados:” 


3, Address and Directions to Housing / Domidfby Direociones al lugar de 
vivienda; 

1. 64 west Motel 
1433 SL Frark^is 
Kennett, MO 63857 


a) Description of htousing / Descripddn de la ^ivierKlar 
1. 20 Motefe rooms will be used to house 80 workers. 


80 WORKERS/8D TRABAJADORES 

11. Anticipated Hours of Work per Week / Horae Anticipadas/Previstas de 
Trabajo por Semana. Totai:. 36 hOURS/36 HORAS 

Sunday mnminaQ 0 Thursday /Jueve$_2- 

Monday / Lunes o Friday i Viemes—^—6— 

Tuesday / Martes s Saturday / SSbado - 

Wednesday / Mifercoles e 


12, Artfcipated range of hours for different seasonal activHies: / Range previsto de 
boras par alas diferentes actividades de la temporada: 


_ 7:00 A.M.-1.M P.M. ___ 

13. Collect Calls Accepted from: / Aceptan Uamadas por Cobrar de: 


Employer / Empteador: Tes / Si □ No 3 


AtHftChment #3 for ContinMation aod Spanish Traostaition 
*V 0 a Aicoworia #3 p*ra Con.rimiacion y Traduedon en Espa^^ol 















































































14 Describe how tiie employer intends to provide either 3 meals a day to each worker or f jrnish free and convenient cooking and kitchen facilities for wrkers to prepare 
meals / Describa como el empleador bene la intencion de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente instalaaones para oocinar. 

The employer will provide three (3) meals per day: breakfast, lunch, and dinner. The employer will charge each workers $12.26 
per day for the three (3) meals. 


El patron le proporcionari tres (3) comidas por dia a cada trabajador: Desayuno, almuerzo, y cena. El empleador le cobrara al 
trabajador $12.26 por dia por las tres (3) comidas. 


- 2 - 





■” '“"T* * "T®'®' ^xpiique con» RK cafKi*5atos Mfi, coniralatos o 
entWAStara los trab^iadixes). See mstrucbons for more delaiis / Vea las inslruceiones para m» (fetalles. 

All Zl 2.^* ca»'"g (229) 456-1897. Collect calls will not be accepted. 

^11 olf *® contact therr nearest career center prior to contac5ng the employer. The employer 

each anaiicanf fh^'w ^ Submitted an application, by phor^e, to conduct an interview. Prior to referral 

® All applicants should have a clear 

“f'*‘'ons of employment as noted in the job order. Ail applicants, if hired are 

expwtedtow^forthetotal period ofemploymentasstatedinthejoborder. AH applicants ifhired sSdte 

Ratable for w^ as de^ribed in the "Job Activities" section .n the jib order. All appfSs 

hired, will provide the following original identification and employment eligibility documents. ^ 

be available Monday to Thursday from 10 00 A.M. to 12:00 P.M. and from 1 00 P M to 2 00 P M 
to conduct interviews of referred workers, at no cost to the worker u f'.M. 10 4 .U 0 H.M., 

*See Attachment #15 


16. Job Pescfiplion and requirements / Oesciipcion y requisilos del Irabajo 


‘See Attachment #16 

*Vea Accesorio #16 




2, ChecI all lequiiements ttisi apply 

□ CertifKatfon/Llcense Requfr&ments i CertilKaciOfi/Licencia ReotJisibs 

□ Driver Requiremen!s f Requisilos del conductor 

U EiJiployer Wilt Train / Empteador enirenarS o adiestrara 

□ Extensive Silting / Estar stntado fargos falos 

3 Exposure to Exlreme Temp. / Expuesto a Temperaluras Exfremas 
m Lrfting feguifetieni / Levanter o Cargar _4jj^lbs./liferas 
3 Repetitive Movements y yovimmntos repetifivos 


□ Cnminal Background Check f VeohcaciOn de amecedenles penales 
i-J Drug Screen } Deleccion de Drogas 
U Extensive Pushing and Pulling / Empujar y Jalar Extensamente 
63 Extensive Walking / Cammar por largos ralos 
lit FtequenI Slooping I inclinandose 0 agachandose con Irecuencia 
a OT/Holiday is not mandatory / Hoias Extras (sc*ib trempo) I Oias Feriados no 
lAilgaiorio 

RECEIVeo 


■"■int- 


Missouri FLC Unit 






























17, Wage Rales. Special Pay Information anij Dtduciiofis / Tarifd de Pago. Informscion ^bre P^qs E specials y Deducciones (Rebajas) 


Crop Activit^$ 

Hourly Wage 

Piocc Rate / 
Unil{s) 

Special Pay 
(bonus etc.) 

Deductions* 

Yes/Si 

No 

Pay Period / 

Per iodo de Pago 

/ f 

Weekly / Semairal 

m 

CuUtvos 

Salario por Hora 

Pago por Pie^a / 
Unldad{es) 

Pag os Eapaoiates 
(B(wo. etc.i 

Deduccionea 

WATERUELOtl 

CANTAiOUPE 

$ 13.42 

SI 3.42 

$ niA 

WA 

nTi 

n/a 

Social Security / 
Seguro Social 

y 

Q^" 

Field Cutters 

$ 

n/a 

$ 20.00 per bus 
paid to group 

n/a 

Federal Tax f 
Impueslos 

Federales 

y 

U 

Field Loaders 

** 

1 

* 80 per bus. 
paid to group 

n/a 

State Tax 
/Impuestoe 

Eslatdle^ 

E 2 

a 

Bi-weekly/ 

Quincen^ 

□ 

Drivers 

s 

n/a 

mpffwitieJdto 

n/a 

Meals / Comidas 

Q 

m 

Pvcfcmg Urtowfers 

P«*wi0 Shed LfTK WbdMtf 

^ n/a 

n/a 

$20 per bus. 
paid to group 

S60 per bus. paid 

tfiJinrum.. 

n/a 

n/a 

Other (specify) / 

Otm (especifica] 

m 

□ 

Monthly/Mensuaf 

Q 




Other/Olre 

□ 


18, More Details About the Pdf i Mas Oetalles Sobre el Pago; 


*See Attachment #18 


19. Tfansporlatioiv Arrafigemenfs / Arreglos de T r ans port aorpn 

All employer provided worker transportation meets the requirements of applicable Federal Slate, and Local 
Laws and Regulations. All workers will be picked up every morning at the living facilities mentioned on Item #3 
of ETA form 790. 

•See Attachment #19 


Todo el transpofte qua el patron proporcione para el trabajador, cumpte con fos requisifos de las regolaciones y leyes 
apticables, federates, estatales, y locates. Recogeran a todos los trabajadores cada mahaoa en fas viviendas 
mencionadas en el articulo #3 de la forma ETA 790. 

•Vea Accesorio #19 


Rf^CEIVED 


^ 

. 4 . 


-Vfissotm F'LC Unft 
















































paf3esle{osM>Pots) decosec^ta^s}? Yes f Si Q Ho ^ 

I, you have checked yes. wha. is .he FLC v-age to each ac.iv«y? / Si conteslo ’S,.- cue. es et salano que le page al Conualis.a de Trabajo Agricola per 

cada aefividad? 


7 \. 

22 . 

23. 

24^ 


Are workers coveted to Uoemploymenl Insurance? / iSe le proporcionao Seguro de Dssempleo a los irab^adores’ Yes/Si S to □ 
•THIS ONLY APPLIES TO DOMESTIC WORKERS 

Are workers covered by workers' compensation? / iSe le proves seguro de con^pensacibn/indemnizaeiOn al t.abajador: Yes/Si S2 Mo □ 


Are tods, supplies, and equipment prowded a. no charge to the workers? I .Se (es proveen herramienlas y equipos sin coslo algun o a los trabajadores? 


List any arranaemenls which have been ntade wiih establishment owners or agents for the payn»nt 
S.Tlf t4re are no such arrangements, enter -None*.) / Enumete todos los awerdos o ^ven.M 
sus agenles para el page de una comision u otros benefiaos pot ventas hechas a los Irabajadores. | 
’Ninguno*.) 


YesfSiU toU 


a commissron or other benefits for sates made to 
hechos eon los propielarios del estaWecimiertto o 
no hay ningiin acuerdo o convenio, indique 


NONEfffINGUNO 


tipo. indique 'Ninguno'.) 


NONE/NINGUNO 


r?ECEiver 
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IS 


iVltssourr Uni> 










































iUJi? 


Mfssoim FLC Unit 





























28. t^e tte secfion lo pfwkte additional supporting informalion {im^ding seciion Bok numb^f). Include atlachments, rf neo8$^.7 utMlce esta secct6n para proporcionar 
imoffnaciPn adK:iondi de apoyo; irtciu/a et numefo de la secdon e induya ard^ivos adjunlos, si es ntcesano. 


PPCFIViD 


FCC Um 























20 CFR 653.501 
Assurances 


INTRASTATE AND INTERSTATE CLEARANCE ORDER 

The employer agrees to provide to workers referred through the clearance system the number of 
hours of work per week cited in Item 11 of the clearance order for the week beginning with the 
anticipated date of need, unless the employer has amended the date of need at 10 
days prior to the original date of need by so notifying the Order-Heading Off'ce (OHO). If the 
employer fails to notify the OHO at least 10 working days prior to the original date of need, the 
employer shall pay eligible workers referred through the intrastate/interstate clearance system 
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the o 

the Federal or State minimum wage rate for the first week starting with the original antiapated 
date of need. The employer may require workers to perform alternative work if the guarantee is 
invoked and if such alternative work is stated on the job order. 


The employer agrees that no extension of employment beyond the period of employment shown 
on the job order will relieve the employer from paying the wages already earned, or speemed in 
the job order as a term of employment, providing transportation or paying transportation 
expenses to the worker's home. 

The employer assures that ail working conditions comply with applicable Federal and State 
minimum wage, child labor, social security, health and safety, farm tabor contractor registration 
and other employment-related laws. 

The employer agrees to expeditiousiy notify the OHO or State agency by telephone immediately 
upon learning that a crop is maturing earlier or later, or that weather conditions, over 
recruitment, or other factors have changed the terms and conditions of employment. 


The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration 
certificate. 


The employer assures the availability of no cost or public housing which meets applicable Federal 
and State standards and which is sufficient to house the specified number of workers requested 
through the clearance system. 

The employer also assures that outreach workers shall have reasonable access to the workers in 
the conduct of outreach activities pursuant to 20 CFR 653.107. 


Employer's Name Jorge Mann 


Date: (// j^ ^ 




Besides the materiil terms end conditions of the employment, the employer miist agree to these assurance if 
the job order is to be placed as part of the Agricultural Recruitment System. This assyrance statement must M 
signed by the employer, and It must accompany the iTA Form 790. 

^^ieCEA/ED 


c:.. to 
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Atlachments (o iri A 7‘X) 


Attachment #3 

The employer will provide free housing to those workers who are not able to return to 
their residence within the same day which meets applicable local, state, and federal 
housing standards. However, the employer will require workers to reimburse the 
employer for damage caused to the housing by the individual worker(s) found to have 
been responsible for damage which is not the result of normal wear and tear related to 
habitation. Workers will be responsible tor maintaining housing in a neat, clean ntanner. 
as well as follow the housing rules which are attached. I'emale workers will be provided 
separate bathroom facilities. 

El patron proporcionara vivienda gratuiia a hs frahajadores que no puedan volver a .su 
residcncia dentro dc el mismo dia que que cnmpUi von lox extdndares iocaiex, estatales, y 
federalex de viviendas. Sin embargo, el patron requerird a hx trahajadorex reembolxar 
alpatron por danos cauxados a la vivienda hechos par hs trahajadorex que xe 
encuentren rexponxible por Itaher liecho lox danos que m sean el resuUado del desgasie 
normal y de rasy>6nex relacionados con la habitadon. Lox trahajadorex seran 
responsahles de mantener la vivienda de una manera aseada. limpia, v seffueir las replas 
de la vivienda que xe encuentran atadax a esia forma. A las trabajadoras de xexo 
femenino. xe lex proporcionara un babo separado. 

Family Hpusing: (Check the appropriate box) 

Kj'amily housing is not available and the provision of family housing is not a 
prevailing practice in the area of intended employment. 

11 Free family housing is 
available. 

f! Family housing i.s available, fhe provision of family housing is not a 
prevailing practice in the area of intended employment. Families will be charged _ 
per week for utilities. 


Vivienda familiar: {('ompruvbe la caja apropiadu) 

y(_^s viviendm de jdmiliu no estdn disponihley la di.sposicim de las viviendas de 
familia no son una fjrdctica que prevalece en exUr area de etnpleo previsio. 

: ^Ims viviendas de jamilia firaluitas si estdn dixponihle. 

;! Las viviendas de Familia si estdn dixponihle. La dispttsicidn de las viviendas de 
jamilia no son una prdctica que prevalece en esid area de empleo previxto. Lax familias 
.seran cohradas jmr senuma para cuhrir el eo.sto de las utilidades. 

Attachment #11 

A copy of the work contract or a copy of the I-1 A 790 in lieu of a work contract and any 
modifications will be provided to the worker on the day the worker commences 
employment or as soon as practically possible. 

Una copia del confraio de irahajo o una cttpia del ETA 790 en luf/ar de un coniralo de 
irahajoy cualquier niodi/icacidn sera prnimreionuda al Irahajador en el dia que el 
frabiqador amienzu el emfdeo o lo mas pronto vomo praetkamente sea posihle. 




tjr 


; 






Aftachrncnls to l/VA 1^1 


Attachment #11 (continued) 

Employer will offer work on Sunday, hut employee is not required to work on Sunday. 
Jtmingo trabqjo el elomhtfio. pero no reqtiieren a! empleudo trabajar el 


The employer will keep accurate and adequate records of eacli worker. The worker, 
worker s representative, and the any authorized representative of the secretary of Labor 
will be given access to the records of the worker’s earnings. 

El patron guartlara expedientc.s cxactusy adtxuados da cada irahajador. Se la dura a at 
rahajador,el representante del frahajador, y cuaUjuier representan/e autorizado de la 
secretuna del irabujo el acceso u los expediemes de las gananeias del frahajador 

rile employer will pnwidc each worker an Hours and Lamings Staiemenl llial meets ihe 
requirements of the Federal and Missouri Stale Requirements. In accordance with [Jcpartmental 
legulations 20 CFR sec. 655.l22(k) the employer w ill furnish the worker on or befomTh 
payday in one or more written statements the following information: 

I. The worker's total earning for the pay (icrkid. 

2- The worker s hourly rate aiid/or piece rate pay, 

1W <s''owing oners in accordance with the 

ofiSrf Guaranlec asdelermmcd in paragraph (i) of this section, separate from any hours 
otTered over and above the guarantee.) ^ 

4. The hours actually worked by tlic worker. 

5. An ilemiziition of all deductions made from the worker's wages 

6. If piece rates arc used, the units pnidiiccd daily; 

7. Beginning and end ing date of the pay period; 

X. The employer’s name, address, and Ril N. 

a patron proporeiot,am a eada imbajador Vm DechmeHm de Las ikmam im v Lm Haras 
Irabujudmque ctmpla em hs requisim Federates y del estado de Missouri, be aeuerdo can 
hs regulacmm Departamemulcs 201 'FR sec. 655.122(k) e! fHVron le dura a cada trobajador m 
d dia de /Ktgo o at»e.s cn uaa o tnas formas ihw esvritn la informacion sigueMe: 

/. Las ganandas total para el iteriod de pago did trahajaiior. 

Elpt^o de reditojwr tmray/o reditu ile pago imr picza del frahajador 

,t/ al frahajiuhr <qw en.senen las ojh tas de aeuerdo enu la garantia de % 

detemmao, como es determinado a> parqfo fi) en esta .svveion, aparte de calquier haras 
ojTccitfcts tWwj ftttix o fjicitox {fi* vsfa ^uarwithi.) 

■(. Las bffras actuuLs que scan trabajudas pttr el trubujmhr. 

5. Uita hsta detalladu de Uuias las deetiK eimie.s fieehas del pago del irabjadnr 
o. .V redilo porpieztt es usado, las tmidades priulueidus jutr dia: 

7. Lafecha que eomieuzay termina el periodo de fkigo. 

0. El notnbre del empleadu. domiciiio, y FEIN. 

Attachment #15 

7Wa.v las remmones dehen .ser heclias a Jorge Marin. Ihtmando al (229) 456-IH97 
Uwnadas par cohrar no .senin acepiadus. Todns Ins remilanles dehen l oniacfar 

2 
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Attachment #15 (continued) 

a su centra de carrerax mas cercano antes tie entrar en contaclo con at patron. Et patron 
entrara en coniuclo con todos los aspirantes que ban presentado una soUcitud, par 
tdefono, para condttcir una enirevista. Et ftafron esiaru disjxmihle Limes a Jueves de las 
10:00 P. M. ul las 12:00 p.m. y de EtH) PM a 2:00 P M. para las entrevistas de los 
trabajadores referido.\\ .sin ningun costo al trahajador. 


Antes de la remisUm cada aspirante dehe leer o que se le haiga leido una copia de la 
orden de trabajo. Todo.s los aspirantes dehen lener tm entendimiento claro sobre las 
condfciones del empko segun lo ahservado en la orden de trabajo. Se e.spera que todos 
los aspirantes trabajen ftara el periodo total de empleo .segm lo indicado en la orden de 
trabajo. Todos hs aspirantes deben estar di.sponihfes y esiar a la di.screcian de! patron 
^«ra e trabajo segun lo descrifo en la .seccuni de ta.s Actividades de! Trabajo en la orden 
de trabajo. Todas los aspirantes rejiridos a! patron, si .son empieados. proporcionar to 
siguienfe. identificacidn original y documentos de elegilibilidad para el trabajo. 

Attachment #16 

The worker will perform job dudes as assigned by supervisor. I'licy will vary from lime 
to time depending on crop ripening and weather. The watermelon harvesting is temporal^' 
and will last from June to October. 

^atemielon Hand Harvesiing-ln order to perform this kind of work, the worker must be 
able to walk down the lield row and use a knife to hand cut ripe watermelons ofl'the vine 
lor harv-estmg. I he watermelons are then loaded in a bus by fonning pan of an 
assembly line, in which the first worker bends down picks up the watermelon and it is 
pas^d on to consecutive workers by pas.sing. catching, lifting, until it reaches the worker 
on the bus, who then sets it down and stacks them until the bus is considered full. 

Pumpkin Hand Harvcsting -ln order to perform this kind of work, the worker must be able 
to walk dowm the held row and use a pair of loppers to hand cut ripe pumpkins otfthe 
vine for harvesitng. The pumpkins are then loaded in a bus by forming part of an 
assenibly line, in which the first worker bends down pick,s up the watcmielon and it is 
passed on to consecutive workers by passing, catching, lilting, until it reaches the worker 
on the bus. who then sets it down and stacks them until the bus is considered full. 

t ^ t cloupe Hand Harvesting- In order to perfonn this kind of work, the worker must be 
able to walk down the held row and find the ripe eantaioupc based on texture and color, 
fhe ri^ canialoupcs arc picked oft'ihc vine by hand. I hc cantaloupes are then loaded in 
a bus by forming part of an assembly line, in which the first worker bends down picks up 
the watermelon and it is passed on to consecutive workers by passing, calehing, lifting. 

until It reaches the worker on the bus, who then sets it down and stacks them until the bus 
IS considered full. 

Watemielon, Pumpkin, and C anlaloupc Packine- The watenneion. pumpkin, or 
cantaloupe is transported by bus to the packing shed. Upon its arrival, it is unloaded by 
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Afluchmeiits Ui fC I’A 79^) 


AfUchtnent #16 (cetifiittied) 

El group of workers and placed on a conveyer bell. The group of workers on the 
conveyer bell are respi>nsiblc for sorting, labeling, and packing the watermelons, 

pumpkins, and canjaloupes in cardboard containers. White the workers are wailing on 

the next toad of watermelons to arrive, they will be responsible for assembiing cardboard 
containers. 

Tbe worker must be able to work outside for 6 hours a day in all kind.s of weather 
including, but not limited to extreme cold and hot conditions, direct sunlight, and rain. 
Workers must have the required physical strength and endurance to repeat the process 
rapidly and skillfully involved in this type ol work. Workers will perform prolonged 
walking, bending, stooping, reaching, pushing, pulling, lifting, and carrying 0-75 lbs. 

Due to the nature of this type of work, there will be a Probationary Period of six (6) days 
beginning on the first day of employment for the employee to acclimate to the job 
specifications listed under the Job Descriptions and Requirements, '['he worker will be 
given specific instructions as to how to properly perfomi the work specified in the Job 
Description and Requirements Section on the first day of work. Workers who do not 
perform the work as specified, may be terminated. 


The employer w'ilJ provide the tools necessary to perform the described job duties 
without charge to the worker. The employer will charge the worker for reasonable costs 
related to the worker's refusal or negligent failure to return the tools or due to sucit 
worker s willful damage or destruction of the tools, 

h! trabajaJor realizara deberex asigmuios svgun ia.\ instfucciones dados par su 
supervisor. Los deheres variau de ttempo a tiempo vonforme esfa el dimay la madurez 
del la cosecha. La cosecha de sundiu es lemporaly dura de Abril a Mayo. 

- ^ Sandia - Para realizar esia dase de trahajo. el trahafador debe 

caminarpor los surcos del ftl y usando ma navq/a. eorlar la .sandia madura de la vifia 
para cosediarla. Despue.s. los trahajadore.s formun parte de an linea de asemhlea. El 
l^imer irahq/ador recoje la .sandia del .sudoy la va pa.sando. ayiarrando, levatUando 
hasta tlegar at outohus. Se h eniregan ul irahqjador ipte esia adetUro de! aulohas y 
esfe va apUando las sandhis hasta que d earnion es eomiderudo lleno 

C osecha de la mano de caiaha-q -para realizar e.sfe (ipo de trahajo, d trahafador debe 
ser capai de eaminarpor la hilera de vampoy u.sar un par de Lnppers para cortar las 
calah^as maduras de la vihapara su co secha. 1ms calabazas entonces se eargan cn im 
autobus formando parte de una linea de montaje. en la vital el primer trabajador dobla 
ubajo recoge la sandia y .ve pa.sa encendido a los {ntbajadores consecittivos pa.sando 
cogiendo, levantando, hasta que alcanza al trabajador. 

i osecha a mano de Melon - Para realizar e.sta da.se de trahajo, d trabajador debe 
caminarpor los surcos deljily encontrar los melones maduras en base a .su colory 
lexiura. Los melones madttros .se pLscan de la rnafa a mano. lJe.spue.s, fo.s trahajadores 

f’ecen/Ft 
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Attachment #16 (continued) 

Jorman parte tie un linea tie asemhfeu E! primer inthajador recoje el melon del sueio v 
lo vapasandos a los otros Irahajadores, upun anda, y levantundo hasta lleftar al 
uutohits. tSe la entreyan ul trahajador t/ite exia adentro del autobus v este va apilando 
los melones hasta que el camion es considerada lleno. 


Embalaje de la sandia. calahaza. v melon - la sandia la valabaza. y hs melones sun 
transjjortados en autobus a la vertiente del embalaje. A su Ileyada. son descaryados 
pur un grupo de trabajadores eolovudo en una cinta transinH'iadora. El yrupt> de 
irahajadores en la cinta transportadora es responsable de dasificar, etiquetary empacar 
la sandia, calahaza y melon en redpienies de carton. Mkntras los irahajadores estdn 

esperando que llegue su proxima carya. .scran responsahles de formar las contenedores 
de carton. 

£/ trahajador debe poder trabajur qfiwra par 6 boras al dia en lodo lipo de dima 
induyendo. pent no Umitado a condidones extremas de frlu y valor, luz .solar direcla. y 
liuvia. Los trabajadores dehen tener la jiurza jhica requerhlay la resistenda para 
repetir elproceso. rapidamente y Ikthilmente. involucrados con e.ste fi/xt de trabajo. Los 
trabajadores realizaran caminatas prolongadas, estaran dohlado.s, ayachados. 
alcanzaran. enipujaran. tiraran, llevaran. .r levanluran fx.\so de 0-7S libras. Oehido a la 
nattaaleza de este tipo de trabajo. hahrd tm periodo de prueha de dnco .sets (6) dias, 
comenzando con el primer dia de empleo. para que el empleado se adupte a las 
especificadoncs de trabajo enumeradas hujo las De.wripdonesy Reiptisilos del Trabajo. 
En el primer dia de trabajo. .se ie dura al trahajador instrucdones espedfkas coma 
realizer corredamente cl trabajo esitedfwado en la Secdbn de De.scripdimy Requisites 
del Trabajo. Los trabajadores que no realizan el trabajo como se e.spedficu en esia 
petiddn pucdcn .scr tcrminados. 

hi fxtlrdn projxtrdofutrd las herramkntas necesarius para realiiar las dehere.s escritos 
del trabajo. El patron k cobrara una quota ru.amahle at trubujador por los vo.stos 
reladonados con la denegtiddn o la/alia negligcn/e del trabujador de volvcr las 
herramkntas o debido at damt voluntarioso a a la destrucdon de tal herramkntas par el 
trahajador. 


Attachment# 18 

a. To comply with its obligation under 5 655.122{ I). an employer must otter, advertise in 
us recruitment, and pay a wage that is the highest of'the AttWR, the prevailing hourly 
wage or piece rate, the agreed-upon collective bargaining wage, or the federal or state 
mminiuni wage, except where a special procedure is approved tor an occupation or 
specific class of agricultural employmeni. 

a. Para coqtormarse conlal obiigudbn bajo § !22 (!). un patron debe ofrecer. haver 

publicidaden el rechitumkntu. yfxtyar un .salario que sea el md.s alto del AEWR. el 

-receiver* 
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Attachment #18 (continued) 

salurio de cada hora o la kifi/d de pcdazo que prevalece, cl scilario acordado eti la 
negociucidn colecfivu. o cl federal o el salurio minimo eslatal. exeepto donde esfd 

aprohado un prwedimknto esfwciul para urn oeupavum o ima ctasc especifica dc 
empleo agricola. 

b. II the prevailing hourly wage rale or piece rate is adjusted during a work contract, and 
IS higher than the highest of the AEWR, the prevailing wage, the agreed-upon collective 
bargaining wage, or the Federal or State tnintiiiutn wage, in alTecI at the time 
the work is performed; the employer must pay that higher prevailing wage or piece rate 
upon notice to the employer by the department. 

b. Si la tarifa de salurio de coda horn que prevutcce o la tarifu de peduzo ,ve ajusta 
durante un contrato de trabajo, y es mm alto dc el mm alio del A Em. id .\alano que 
prevalece, el solaria acordado de la negociacion colectiva, o el salario minimo Federal o 
Lsiafal, en effecio cuando sv realiza el traba/o, el patron deben pagar el salario que 
prevalece o la tarifa de f>edaso mas aha sobre aviso ul patron par el departamenfo. 

c. TTie OFI.C Administrator will publish, at least once in each calendar year, on a date to 
be determined by the OFLC Administrator, the ARWRs for each Slate as a notice in the 
Federal Register. 

c. El administrador de OFlX 'publicani, por la mcnos itna vez en cada aha civil, una 
fecha que se determinard pt>r el administrador de OFLC. los A EWRs para cada eslado 
como aviso en el registro federal 

d. Most of the jobs associated with this employment are paid by the piece rate, liowever 
$13.42 per hour (or a higher or lower AHWR in effect at the time the work is performed) 
or a higher prevailing wage rate, it applicable, is guaranteed as a minimum for 

all hours worked during a pay period. If the worker's total pay for the pay period from 
piece rate earnings and hourly wages divided by his total hours worked during that pay 
period results in average hourly earnings ol'less than the guaranteed hourly rate, the 
worker will be provided build-up pay to the guaranteed minimum hourly rate, 

d. Lu mayor fxirte de /o,v trahajos astK'iados con cste empleo son fuigados por el indice 
de pedazo. sin embargo SU. 42 pur bora (o un A EWR mas aha u mas 

bajo en efedo en ei momenta en que se realiza td irahujo) o una tarifa de .\alario que 
prevalece mas aha, si fuera apUcahle, .se garantiza como minimo fwr todas tus boras 
trabajadas durante un periodo de paga. Si ia paga total de! irahajador para el periodo 
de paga de ganancia.s de ia tarifa de pedazo y de sidarias /wr bora dividio fmr sus boras 
tatales trabajadas dto anie ese periodo de paga resulta en un promedia de ganancia por 
bora menus que elprecio por bora garantizado. el trubujador serti proveido pago de 
acumulacion por Jo tarifu minima garantizado. 

e. The employer wilt make the following deductions: MCA taxes, income tax, cash 
advances, overpayment ol wages, and charges for any loss to the employer due tg lJuL 
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Attachment U 18 (continued) 

workers damage or loss ofequipnien( or housing items where it is shown that the worker 
IS res^nsible. and any other deductions expressly authorized by the worker in writinu 
State income tax will be deducted. 

c. El patron htv a lus deilucciones sigukmes: Los impuestnstk FICA. el impuesto sohre 
la camtda tie paga, hs anticipos, el pago excesivo de salunos, ,t' las vargas para 
cmlqmerperdida alpatron dehido a los trahujadnres daiiando o perdida de artkidus 
del equipo o de la vtvknda donde se demuestra que el trahajador cs rcsponsahle, y 
cmlquiera iUras dediwchnes seun autorizadas par el frahajador par esirito. Se deducira 
tmpuesto wore la cantidu de paga esiatal. 

f. Kmployer will not pay the worker a bonus based on quality picking or at the end of 
season. 

p El patron nopagard al trahajador una prima hasada en la casciha de la calidad o en 
fmales de la eoseeha. 


g. /* of Work Guarantee; I'he employer will guarantee the worker employment for at 
east three-fouiths of the workdays of the total period during which the work contract and 
all extensions thereof arc in cITecl, beginning with the first workday aAer the arrival of 
the worker at the place of employment and ending on the expiration date specified in the 
work contract or in its e.xlension. if any. If the employer afiords the worker during the 
total work contract period le.s.s employment than llic required under this work guarantee 
the employer shall pay such worker the amount which the worker should have earned had 
the worker in lact worked for the guaranteed number of days. I'or purposes of this 
guarantee, a workday shall mean the number ol hours in a work on a single w<irkdav 
including the workers SabKath and federal holiday. For purposes of meeting the ’ 
guarantee however, the worker shall not be required to work for more than the number of 
hour specified tn this job order lor a workday, o r on the worker's Sabbath tir federal 
holiday In detertnining whether the guarantee of employment has been met. any hours 
which the worker lail.s to work during a workday when the worker is afforded the 
opportunity to do so by the employer and hours of work performed, shall be counted In 
calculating the employment guarantee. The employment guarantee may be abated by the 
emp oyer before the expiration dale specified in tlie woi k cotilrael for reasons beyond the 
employees contml due to an act ol God employment before the end of the contract period 
or in the event the worker is terminated for lawful job-related reason. The employer 
will not be liable for payment of the work guarantee w ith respect to an 11-2 A worker 
whom the Regional Administrator certifies is displaced because of the employer's 
complianct? wilh Ihc 50 percent rule- 

g. de la Garantut del Trabajo: El patron garanfizard el empleo por lo menos ires 
cuartos de los dias lahoruhlcs que .ve le ofreeen a! Irahajador durante el /Kriodo total 
durante el eual el eontrato de trabajo y todas las extensiones de eso estdn en eiecto, 
ctmenzundo am el primer dia lahorable despues de fa llegadu del trahajador en el higar 
del empleo y terminando en la jeehu de vem imienio especijkada en el eontrato de 

■^ecen/er' 
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Attachment # 18 (continued) 

dfcTcZuin7oZTj'!t^^ '■ P>‘oduLV at irahajuJor duranie el plaza 

ac ejeettaon tolal de Uahaja menoi empleo que requerido hafo esta earanlh del Irabafo 

tLZZTh^Zlf *"*1““^ *■' huhkra ganado si si ' 

. f , **^’^f^Pf^**^‘^^‘*^>^f(>dcdiusf(ai aniizadoseneicmlrafo Con ohiefo 

sohdhZhZ^M^'^^lde haras en imtrahajo sohre un 
solo dta lahorable, mclu)>endo el dia religioso del irahajudor y el dla de fiesta federal 

dZZ/ZZ[ ^‘»^rul espeetneadas en esta orden de frahafo. o en el 

Zn lnh ""Z' Z T" trahajadar no guiera trabajar durante un 

trabajar estas boras laborahfes de trahajo seran enntudas en el cdkulo de la garUa 

aniZ*!j 7 / *1;^'"!""*" se puede dhminuir o ser eancelada par el juttron 

X W espedficada en el cantrato de trahajo par raLnes mas 

ruwi y patron no sera ohligado para el 

pago de la garaniia del trahajo con respedo a un trahajadar de H~ >A que el 

^ mformidaddelj.utr6n con la 

h. Payroll periods will be weekly. 

h. Los periodos de nomina de pago set an semunales 

Ll!7T*’*“rf '^'t" workenj rclerrcd through the inleraiate clearance system ^6 

hou.^ of work for the week begioniae with the anticipated date of need unless the 

thZ l*0dat“''lif""‘■‘Ving the local Job Service Ofiice no later 

X ,h ^ tl.^ order-holding 

systememployer shall pay an eligible worker referred through the clearance 

fntokei' il'the guarantee cited in this section is 


sZZlTlZrls Z I "-'‘f Clearance 

Zl toqwsanda con tapnmera semana de la feeha aniidnuda de 

a uteMdadamenos que el patron huya enmendado lajecha de la neeesidad nJtifkando 
la ghetna local del servido del trahajo pttr lo ntenos 10 dias antes de la feeha de la 
necestdad St el jmtron no puede noliftcar la oftdnu que tiene la orden de trahafo el 

748TlZ77h "" del Interstate i 'learatie System 

Attachment ]9 

worker for the cost ofiransportaljon and suhsisiencc expenses of at least SI 2.26 per day 


^PCEIVFD 
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with no receipts and a maximum of $51.00 per day with receipts. I his covers the cost 

Attachment #19 (continued) 

from the place of recruitment to the place ofemployment. Upon contpletion of the work 
contract the employer will pay rea.sonable costs of return including transportation and 
subsistence from place of employment to place of recruitment. The employer will pay 
$12.26 per day with no receipts and up to $51.00 per day with receipts. This is true, 
except when the worker will not be returning to the place of recruitment, due to 
subsequent employment with another employer, who agrees to pay such costs. In this 
case the employer will only pay for transportation and subsistence lo the next job. The 
amount of the transportation payment will be equal to the most economical and 
reasonable similar common carrier transportation charges for the distance involved. 

These arrangements apply only to workers for wtiom the employer is legally obligated to 
supply housing. 

Free transportation will be provided from the employer provided housing to the woric site 
and back, for workers living in that housing and for commuting workers, if they need 
transportation to the harvesting site. 

Despues de que el trubajador hitya terminado el 50%, del periodo del trahajo, el patron 
reembalsani al frahajador para el coste de tnmsporte y de fiusws de estuncia dc por lo 
ntenos $12.26 por dui sin recibo,\ y un nidxhno de $51.00 por din eon ios reeihos. Esto 
cuhre el coste del lugar del reclulatnienlo ol lugar del empleo. Sohre la terminachm del 
vontrato de trahajo el patron jutgard costes razonubles de vuelfo incluyendo ei 
transporiey dc subsisteneia del lugar del empleo a! lugar del reclutamienlo. El patron 
pagara $12.26 por dia sin reeihos y fuista $51.00 fyor dta eon los reeihos, Esto es verdad, 
a menos que cuando el trahajador no vuelva al lugar del reclulantienfo. dehido al empleo 
suhsecuenle con otro patron, que aeuerda pagar tales rm/o.v, En e.ste emo cl patron 
pagara solamente el transpone y la subsisteneia al trahajo .sigiiiente. La cantidad de! 
pago del transportc sera igtial a las cargas de transporte simitares mas econdmicas v 
mas razonubles de! portador eomiin para la disUmvia implivada. Este arreglo se apt tea 
solamente a los trabajadores /utra quienes obligati al patron fegahttenie a suministrar 
vivienda. Traasporte gratis .sera proporeionado de la vivienda proporeionada jxtr el 
patron al \ifio dc trahajo, para los trabajadores que viven en las vivieniJa.s proveidus por 
e! patron y fHtra los trabajadores que viajan. si neee.siian el transporte at sitio de 
cosecha. 


Additional Assurance Addendum 

Reporting Abandonment of Employment or Termination for Cause 
The employer will report workers who. (a) voluntarily abandon eniployment before the 
end of the contract period, or (b) workers who are terminated for cause, to (he Chicago 
National Processing Center, and H-2A workers to the DepariiiiciiL of I lomciand Security, 
in writing or other approved method, not later than two (2) days after the abandonment or 
temiination occurs. Abundonmeni will be deemed lo begin after a worker fails to report 

^eCEIVECj^ 
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for work at tht. regularly scheduled time for five (5) consecutive working days without 
Keporting Abandonmeiii of Employitient or Termination for Cause (continued) 
the consent of the employer. I he employer will not be responsible for providing or 

laying for reported workers (a) subsequent transportation and subsistence expenses, and 
(b) the worker will not be entitled to Uic ’/i guarantee.” 

In the event of termination resulting from an Act of God. the employer will provide or 
pay reasonable cost of return transportation and subsistence to the place of recruitment. 

Adenda de Garaniia Adicionat 

Reportando etAbandono de Empleo o Resciuon For Causa 

El palron divtdgai d lox irahajadores que, (af voluntariamentv ubandone el empleo antes 
del final del plazo de ejecuch'm. o (b) a los trubujadores que se terminan par causa, at 
Centro de Proceso Nacumal de Chicago, y los trahajadores de 11-2A at Departamento de 
begundadde Patna, par e.ycriio opor otro metodo uprohado, no mas lardo de (2) dias 
despues del ahandono o de la terminacion. El ahandono serd juzgado despuls de que im 
fra ajador no sc repot te al trahajo a la horu que este regularnwnte progrutnada por 
cinco (5) dias laborables consecufivos sin el conseniimiemo del patron. El patron no sera 
responsahle de proparcionar o de pagar trabajudores divulfiados (a) el transporte y 
S^ftos de esfancia suhsecuentes. y (h) no danin derecho el irabajador a la garantia del 


En el acontecimiento de la terminacion que resuita de un acto de Dios, cl putrdn 

proporcionara o pagard el cosle ruzonahle de! tramporte de regreso v de la subsisfencia 
al lugar de revlutamiento- 

Kcgulatioii 655.122(0) Contract Impossibility 

Contract Impossibility. If before the expiration date specified in the work contract, the 
scr\'iecs of the worker arc no longer required due to an Act of God that makes the 
fulfillment of the contract impossible, the employer may terminate the work contract. 
Whether such an event constitutes a contract impossibility will be detemiined by the CO. 
In the event ol such termination of a contract, the employer must fulfill a three-fourths 

i.™. Uiv tnjili Wiiituvi 11/ Uiv iliiiv. uC 

Its termination, as described in paragraph {iKl) ofthis section, llic employer must 
make efforts to transfer the worker to other comparable employment acceptable to the 
worker, consistent with existing immigration law. a.s applicable. If such transfer is not 
anected. the employer must: 

{I) Return the worker, at the employers expense, to the place from which the 
worker (disregarding intervening employment) came to work for (he employer or 
iraiisport the worker to the worker's next eertilicd H-2A employer, whichever the worker 


(2) Keiniburse the worker the full amount of any deductions made from the 

worker s pay by the employer for Iran.sportation and subsistence expenses to the place of 
employment; and 
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Kegulation 655,122(0) Cuetract Iiiipos^ibi)ity(cotitiiiued) 

(3) Pay the worker for any costs incurred by the worker for transportation and 
daily subsistence lo that employer s place of employment. Daily subsistence must be 
computed as set forth in paragraph (h) of this section. The amount of the transportatioo 
payment must not be less (and is not required to be more) than ihe most economical and 
reasonable common carrier iransportalion charges for the distances involved." 


Regulacidn 65SJ22 (§) imposibiiiditiies de Canimta 

(0) /mposihilidad del contrato. Si antes de la fecha de vencimiento esijecijtcada en el 
conirato de trabajo, los setvicios de! trahajador lla no se retfideren por razones de olras 
fuerzm mayores que hagan el cumpUmiento del coniraU} mposlhle, el patron puede 
terminar al contrato de irahajtr Si tal acontecimiento const it uve una imposibifidad del 
conirato sera deferminada fmr el CO. En caso de tal ierminaeimi de un conU am. el 
(Kitron dehe .satLsfacer ires cuarttjs de la garantta por el itempo cfue ha transvurrido del 
Lomienzo del vontrato de trabujo ul itempo de su terminucion, segtin lo descrifo en el 
IMirrafo (i) (!) de esta .secciiyn. El patron dehe haver e.sfuerzos para transjerir al 
trahajador al otro empleo comparable aceptable por el trahafador, constante con Ic)^ 
exisienie de inmigracton como aplicahle. Si tal iransjerencia no es afectada, el patnin 
dehe: 


(I) Devolver al trahajador. al cosio del patimi al higar de el cual el trahajador 
(sin haver ca.w del empleo de mfetTencion) vino a trahajar para el patrmi o tramporta 
al trahajador al fKitron certificado siguiente dc 11-2A del trahafador el cual el 
trahajador preficre: 


(2) Reemholsar a! trahajador la cantidad completa de cualquier deducclon que sc 
haiga hecho de la puga del trahajador de tHit ie del patron para el iransporte v los gustos 
de estancia al htgar del empleo: y 


0) Pagar al trahajador cualquier gustos qur haiga hecho el trahajador para la 
trauporiation y la subsisienckt dtaria a! lugar del empleo de ese patron. Im stthslstencia 
diaria se dehe ctnnpufar segitn lo dispuesfo en el parrafo (h) de esta seccion. La cantidad 
delpago del transfumte no dehe ser menos (y no .\e requkrepara ser mas) que la.s cargos 

de iramporte mas economicas y mas razonables del poriador comim fku a las distancias 
mplicadas. ' 


§655,120 Offered Wage Rate: 

(a) 1 0 comply with its obligation under §655.122( 1). an employer must offer, advertise in 
its recruilmenl, and pay a wage that is the highest of the AF.WR, the prevailing hourly 
wage or piece rale, the agreed upon collective bargaining wage, or the Federal or Stale 
minimum wage, except where a special procedure is approved for an occupation ora 
specific class of agricultural employment. 
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prcvaHing hourly wage rate or piece rate is adjusted during a work 
1655.120 Offered Wage Rate: (continued) 

SS u ‘’[-‘*1" “«rccd.upon collective 

nerfoTTn'In ^tate minimum wage, in effect at the time the work is 

pe omed, the employer must pay the higher prevailing wage or piece rate, upon notice 
to the employer by the Department. pun nonce 

H t^FLC. Administrator will publish, at least once in each calendar year, on a 

da e to be deternimed by the OFLC Administrator, the AI-WRs for each State as a 
notice in the Federal Register. 

Tari/a de salaria o/recida §6S5.120: 

^^2 (I), m patron iiaha 

j .p hear en au redutanmnto, v/wgor un salario que sen el mas alto del AEWR 
el salano ^>r horao la tari/a de pedazo que prevalece, el salaria vonvenida en la ' 
negociauon coleamt. o el federal o el que indique el salario minima, excepto donde 

t'-'pedo/pa/i/ una ocupaddn o ima eiase especlfka de 

(&> St la iartfa de salario de coda hora que prevatece o la tarifa de pedazo se 
ajusta durante an amtruto de trahajoy es la mas aha del AEWR, el salaria aue 
prevalece. el .salano acordado de la neaodaddn colectiva. a el Eederales o to que indica 
el salano mtnimo. en efecto ernndo se realiza el iraha/o. d patron deben paam el 

wiv oho. sohre aviso ulpatron par el 

(c) ElAdministrador de OFLC publieara. fmr to menos ana vezpor aha dvil ana fecha 

T f '' para coda estado coma 

aviso en el Refiistro Federal. 

Regulation 655.13S(d) Fifty Percent Rule 

InZ^nll! depart for the cmploycr’.s place of employment, it 

mus provide employment to any qualified, eligible O S. workers who applies to the 
employer until 50 jrercem of the period of the work contract has elapsed. Start ol the 
work contract timeline is calculated from the first dale of need stated on the Application 
(ob I ertijication, under which the foreign worker whJIs in the 

Regutacidn 6SS.I3S(d) Regia de Cincuenta Por Ciento 

Dmk el momma que aleu Im Irahoimhree ex iroujeros de el luqur de empleo del 

e^eadat elempleadm dehe propordomr empleo a aiappiier irahajoJor 

T que hayo Imoxeurrido 

la maaddelpeeuuh del eomram de ,rahoJ„. « eoooenxo de dempodel eonlralo de 

CeM^ZT r “7 , '7™™* '’«-■'««/ lodiaulo eo la Solici.ud de 

Ctnificacion de tmpico I iTOp<.ral. *</jVi W < 

^eceiveD 
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Regulation 20 CFR see. 655.122(a) L. S. Worker Assurance 

Prohibition against preferential Ireaiment of aliens. J he employer's job offer must offer to 
U S. workers no less than the same benefiK wages, and working condiltons that the 
employer is offering, intends to ofter^ or will provide to H-2A workers. Job offers may 
not impose on U.S. workers any restrictions or obligations that will not be imposed on llic 
employers H-2A workers. This does not relieve the employer from providing to U-2A 
workers at least the same level ol minim urn benefits, wages, and working conditions 
which must be otTcred to U,S. workers consistent with this section. 

Regulacibn 20 CFR see. 655.122(a) Aseguramiento dc Trabajador Esladoutiidcitse 

Prohibiaon ira^amiento prejereneia/ tie los extraffji'ros. Oferia de empleo del 

errtpleador debe ofrecet" a Uts irahujudores c/e kstudos ilnidos nudu tnenos que los 
mismos beneficios. sakirios y amdicioms de irahajo que et empleador pfretw \e propone 
ofrecer, a propon ionaru a los irabajadores H-2A. Ofertas de frahajo no pueden imponer 
a los tr&hajadi^res de los kstados Untdos cualquier restrivciones t) ohligaciones que no 
se imfnmdrd a los (rubujodores H-2 A del entpleador. Esfo no relevu ul empleador de 
proporcionar a los O ahujudiires li-2A par h menos el mismo nive! de prestaekmes 
mmimas, los safariosy las amdidones de trahajo que deben ser qfreddm a los 
irabajadores estadounidemes amxisfentes con exut scedbn. 










